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Figure 5.17 Distribution of Employed Persons by Occupation in Sabah, 2006 

Source: Yearbook of Statistics, Sabah, 2006

There are numerous ministries, departments, agencies and statutory bodies that contribute 

towards human capital development in Sabah. The services offered range from direct 

scholarship and funding to training and provision of resources.

5.3.1 Challenges

Within the SDC implementation period, human capital requirements would need to be met 

by local supply to ensure sustainability. Interviews with prospective investors suggest that 

most employers require graduates in science, technical or vocational fields (for example, 

leisure management, technicians and plantation management). However, evidence from 

interviews suggest that currently there is a surplus of graduates in arts and humanities and 

a shortage of science and technology graduates.
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5.3.2

5.3.3

Strategies

Programmes

There is a need for greater precision in generating human capital that meets industry 

requirements in tourism, agriculture and manufacturing. This will be addressed by the 

following strategies:

•	 Increase the number of skilled workers to enable full support of the development of the  

	 tourism, agriculture and manufacturing sectors

•	 Improve skills and competency levels to facilitate transition from a production-based to a  

	 knowledge-based economy 

•	 Develop a regularly updated database of existing talents vis-a-vis skills required by  

	 industries operating in Sabah:

	 º	 Current stock of talents 

	 º	 Skilled manpower requirements study (based on industrialists’ projections)

	 º	 Students who have been awarded scholarships

	 •	 Set up a Human Capital Planning Council (HCPC) to take charge of collecting relevant  

		  manpower statistics, co-ordinating academia and industry, co-ordinating recruitment  

		  fairs and building a database of skilled Sabahan returnees

	 •	 Drastically ramp up internship programmes whereby students can work in the  

		  industry during the course of study with the potential to gain permanent employment  

		  after graduation. It should be made compulsory for all Yayasan Sabah scholars to do  

		  internships

 

• Skills shortage, e.g.
  communications, technical, 
  soft skills
• Potential employees have a lack 
  of exposure
• Lack of available jobs
• Lack of suitable graduates

• Some industries not present yet
• Potential investors would need to  
  be convinced that manpower 
  sourcing is not a problem

• Set up Human Capital Planning Council
   (HCPC) under 1-stop implementation 
   agency
   º Co-ordinate between industry and 
     academia
   º Industry internships
   º Enhance career service centre

• Within SEDIA & HCPC investment
   officers will guarantee services in terms
   of sourcing skills, manpower for industry
• HCPC will collect manpower statistics and
   build database of Sabahan returnees

Challenges

Existing
Industries

New Industries
• Tourism
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• Palm oil
  downstream
• Biotech

Proposed Solutions
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	 •	 Expand the capacity of science and technology education, training and enrolment to   

		  provide for the future development of the agricultural and manufacturing sectors.  

	 •	 Increase ratio of students in Sabah’s higher education institutions to 70:30 (science  

		  to humanities)

	 •	 Increase and improve the profile and importance of careers in agriculture,  

		  manufacturing and tourism. This can be achieved by bringing well-respected  

		  figureheads in their respective industries to give motivational talks and insights  

		  into their jobs to students at universities and training colleges

	 •	 Increase Sabah’s profile as a choice destination for aspiring scientists and  

		  researchers in manufacturing and agriculture and ensure the transfer of skills and  

		  knowledge to local manpower

	 •	 Create incentives (start-up grants, etc) to encourage talented Sabahans to invest in  

		  Sabah’s future. Funds can be channelled towards collaborative research work.  

		  Scientists and ex-MNC executives should be able to apply for soft loans for research  

		  purposes and then be incentivised to hit key targets by having the ability to convert  

		  their soft loans into grants. Such programmes will require peer review panels to  

		  ascertain the viability of such projects

	 •	 Upgrade existing skills and training centres such as MARA Skills Institute (IKM),  

		  Sabah Skills Technology Centre, Industrial Training Institute (ILP) and KK Politeknik to  

		  generate the right human capital for Sabah’s requirements

5.3.3.1 Sandakan Education Hub

In line with the second thrust of the National Mission to enhance human capital, the 

state will strengthen capacity building in order to develop knowledgeable, skilled and  

innovative human capital in the move towards a knowledge-based economy. One of the 

flagship projects to achieve this goal is the development of an Education Hub in Sandakan. 

The Sandakan Education Hub (SEH) covers a total area of 1,356 acres where institutions of 

higher learning, research centres, private colleges and polytechnics will be located. It is a key 

component of the Agrobio Innovation Zone.

The SEH will also provide the necessary infrastructure for agriculture, forestry and  

ecological research such as science laboratories. R&D centres and skills training centres  

for biodiversity, wildlife and environmental conservation, biotech industry and the palm  

oil and downstream manufacturing industries will also be planned for the hub.

To date, five colleges have expressed an interest in establishing campuses in Sandakan. 

The five colleges are:

	 •	 MRSM / MARA

	 •	 Universiti Malaysia Sabah – Sekolah Pertanian
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5.3.3.2 Interior Education Hub

	 •	 Politeknik Sandakan

	 •	 Kolej Tunku Abdul Rahman

	 •	 Pusat Latihan Lembaga Hasil Dalam Negeri

Education will receive renewed focus under the SDC.

The Central Sub-Region has been earmarked as the Sabah’s agricultural hinterland and  

food production belt. It is also home to the world-renowned icon, Mount Kinabalu,  

and rich cultural heritage. Unfortunately however, poverty is widespread in the Central  

Sub-Region. In order to enable these natural endowments to be capitalised to generate 

income for the people, there is a need to establish an Interior Education Hub within the 

Central Sub-Region to build the necessary human capital.  

The Interior Education Hub may be initiated by Yayasan Sabah to build human capital  

for the tourism and  agriculture sectors, especially in handicrafts, SNP, food and livestock 

industry, as well as to train rural agropreneurs and develop agribusinesses. Yayasan  

Sabah may also consider establishing schools and colleges along the MRSM-Yayasan 

Terengganu model for high achievers from rural schools especially those from the low 

income families (see Chapter 6).  




